
Increase 
Retention

Investing in their 
development makes your 
people feel valued. This 
increases engagement 
and retention, and can 

reduce your recruitment 
and onboarding costs.

Embrace Change
Keep up to date with new 

developments to make 
sure your organization 

stays competitive.

Add Value
Learning makes your 
people more efficient, 

effective and productive, 
and increases their value 

to your company.

Be Happier
Learning builds confidence 

and self-esteem. And 
when we’re happy, we’re 

more productive!

Increase  
Brain Power

Learning keeps our brains 
active and encourages 
new neural connections 

to form. So, the more you 
learn, the better you get  

at learning!

Save Money
Focus on the benefits, 

not the costs. Over time, 
learning can save money 

for your organization.

Inspire Others
New skills can spark 

ideas and innovations 
that benefit your whole 

organization.

Create New 
Opportunities

Broaden your horizons, 
expand your contact list, 

and identify new business 
opportunities.

Encourage 
Commitment
New knowledge can 

give your people better 
prospects for promotion. 

When they see the 
potential benefits, their 

commitment to your 
organization grows.

10 Reasons to Keep Learning

Improve Yourself
Self-development is 

a continuous journey. 
Become a better leader, 
improve your technical 
skills, or even take up a 

new hobby!
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